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mation and development of e — HR management under the trend of boundless organization crossover collabora—
tion and big data. In view of e — HR management evolution the effective integration of “internet plus” and
HR management needs to combine innovation theories while considering the multiple effects of technology
management and staffs. Thus the construction of e — HR management should combine “internet plus” tech—
nology and “internet plus” thinking while carrying out in the direction of organizational adaptability of “inter—
net plus” HR management and matching the ability of “internet plus” thinking at the level of organization and
staffs.
( 6) Psychological Attributions and Management Implications of Voluntary Turnover of Chinese New —
Generation Educated Employees: Analysis Based on Grounded Theory
Wang Congying Yang Dongtao  * 108 ¢
Chinese new — generation employees with knowledge have entered into workplaces and become core hu-
man resource. However their voluntary turnover is so general and frequent that it has triggered great social
concerns. This research builds a theoretical model of “expectation — emotion — attitude — action” to explain the
deep psychological attributions of voluntary turnover of Chinese new — generation educated employees and its
mechanism of action based on grounded theory. According to the sample of thirty in — depth interviews after
continuous comparison of the actual working situations and theirselves’ working expectations Chinese new —
generation educated employees will produce positive or negative emotions which will impact their working atti—
tudes and further more lead to their turnover.
(7) State Resonance Theory of Environmental Justice Chen Xingfa  * 129
The state resonance theory of environmental justice is the operation mode of environmental justice estab—
lished and carried out based on the government policy which is gaining more and more theoretical and practi—
cal concerns in the West in recent years. The organizations and institutions of environmental justice are the ba—
sis of state resonance machine and fairness and balance are the basic dimensions of state resonance. The le—
gitimacy of environmental justice policy is its central issue. This theory of environmental justice goes beyond
the policy theory of free choice administration control and government — enterprise cooperation and discards
the policy mode of state corporatism and social corporatism as well. It is of great significance for Chinese gov—
ernment to construct and reframe the environmental justice policy.
( 8) On Legal Regulation Pattern for Government Cooperation in Governance of Tran — Boundary Pol-
lution Sht Youqi Huang Zhe 147 *
Recent years has witnessed the progress of governmental cooperation driven by the aggravation of trans —
boundary pollution. In order to guarantee its substantial development this governmental cooperation should be
bounded and restricted by law. The legal regulation in governmental cooperation in terms of the governance of
trans — boundary pollution includes the patterns of hard law regulation and soft law regulation. These two pat—
terns have their respective advantages as well as their own weak points. Therefore a mixed regulatory pattern
which is organically combined by both hard law regulation pattern and soft law regulation pattern should be
constructed so as to make their respective advantages complimentary to each other to enforce the effect of legal
regulation and to reach the expected objective.
(9) Folk Songs and “Theatre” Spread Chen Shulu  + 193 «
In the “theatre” spread of the folk songs the subjects are the “illiterate” farmers and villagers children
and women and the ordinary urban civilians. The heroes and heroines in “theatre” spread are most grounded
and natural and most popularized. Different from singing and response in poetry and c¢i or the performance in
drama the environment of “theatre” spread is able to make one “cooler” very attractive in a resounding
manner. The “theatre” spread is a very primitive and fresh literary spread form. The folk song spread has
brought forth many famous folk individuals or team stars such as “Ge Bo'  ‘Tianji Team  “Liu Sanmei” as
well as many famous scholars such as Liu Yuxi Feng Menglong. The joint of the folks and scholars in folk
song spread pushes forward the simple and natural development of the “true” literature and enhances the de—
velopment of literary liberation wave against the feudal ethics and archaistic literary style.
(10) On Source of Narrative Voice and Its Collision against Narrative Subjects Tan Guanghui * 199 °
Narrative voice and narrator are mutual prerequisite of each other therefore the narrator can only be rec—
ognized through narrative voice. Classical narration science separates narrative voice into narrative discourse
and reported speech yet only with this distinction it is difficult to explain the complicated conflicts of the
narrative subjects. The narrator is a frame and all the elements in this frame may make sounds. By seeking the
different voice sources the frame model of narrators can be established. The conflicts between different voice
sources are the causes of subject collision in narration. It is also the collision causes in narrative rhetoric. Nar—
rative thetoric can be described more clearly under the theoretical frame.
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